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ABSTRACT 


Government should start thinking about Gender-responsive Works Programs. In order not to turn gender 
responses into lawmakers-illusionists’ one big bluff and a cascade of tricks, it is necessary for the country to 
have a gender-aware economists to support the forming, implementation and monitoring of gender responsive 


economic policies. 


Lack of work in formal sector is the first motivator for women to go in informal sector and find job with poor 
wage and without the necessary conditions for health security. 

As we see the role of women in society by aging is minimized to caregivers.Society sees the little girls, 
adolescent girls and women as reproductive line - contributors of life and not as individuals who are mothers, 
workers, educators, mentors, managers, politicians and active participants of society. 

What is aging? How elder women can find new opportunities and how than can use new opportunities in 
creative ways if society is stereotyping them as burden to family, as caregivers and as not valuable asset to 


country? 


What are these aspects on which should be built new system for elder women to raise their potential con- 


tribution? 


Idealistic people create a real society based on the concept of love and peace. 
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“Positive philosophy begins not with thinking about 
something, but with free action. Its origin is the act of 
will — | will, | want, | act...Yes, it is based on experience 
as on an occasion. But this is a completely different 
experience than the usual sensual experience thus 
nourished by empirical philosophy and the empirical 
sciences. It is an existential experience, as a result of 
the supreme divine and at the same time of my free 
will and action...Philosophy, unlike other sciences, 
seeks and determines its own subject. The latter is not 


given to him in a ready form...Philosophical thinking 
must determine it for itself.”" 

From this philosophical paradigm, we can see the 
superiority of the act of will... the main thing is the will 
and action... the genuine desire of the state to achieve 
the full integration of women in society and the realiza- 
tion of their potential. We know the supreme value as 
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a primary value — equality, but the state must be able 
to establish, determine and embody this value. 

The brief content of the UN Women policy sets out 
easily the key messages to create dignified living con- 
ditions for women: 

“KEY MESSAGES 

1. Women contribute substantially to economic 
and social development, but are discriminated against 
in the world of work; 

2. Invest in gender equality and women’s econom- 
ic empowerment, more jobs and decent work for wom- 
en because it is the right thing to do and it promotes 
sustainable growth and development; 

3. Implement development strategies, policies and 
programs that generate more jobs and ensure decent 
work for women, particularly in the informal sector; 

4. Promote women’s leadership in public and cor- 
porate economic decision-making and in employer's 
and worker’s organizations; 

5. Promote a culture of equality and shared re- 
sponsibility between men and women in paid and un- 
paid care work“? 

Countries which regulate women’s health and edu- 
cation tasks better, must focus on women’s economic 
and political tasks. In my opinion these two is strongly 
related to each other. Education's benefit for women is 
to become a good workforce and workforce's benefit 
is having good wage and this wage should be equal 
wage as men have. This all needs to be integrated in 
the political long-term program of a country. 

After pandemic or crisis situation women need to 
be fully engaged in finding responses to new challeng- 
es, planning recovery strategies. It means that women 
and men should have equal voices and opportunities 
at all levels of economic decision-making. 

“Empowering women economically and making 
them central to solutions is a moral imperative. But it 
also makes good economic sense. A growing body of re- 
search shows that enhancing women’s economic partic- 
joation improves national economies, increases house- 
hold productivity and living standards, enhances the 
wellbeing of children with positive long-term impacts“. 

Government should start thinking about Gen- 
der-responsive Works Programs. In order not to turn 
gender responses into lawmakers-illusionists’ one 
big bluff and a cascade of tricks, it is necessary for 
the country to have gender-aware economists to 





2 UN Women Policy Brief ,,Decent Work and Women’s 
Economic Empowerment: Good Policy and Practice” 
2012. 

3 UN Women Policy Brief (Decent Work and Women’s 
Economic Empowerment: God Policy and Practice; 
Published 2012). 


support the forming, implementation and monitoring 
of gender responsive economic policies. 

First step is to negotiate with businesses to col- 
laborate and be involved in gender-responsive work 
programs. The aim of the government should be to 
raise women’s ratio in the workforce by setting equal 
wages for men and women, allowing childcare facil- 
ities to be provided on worksites and requiring pro- 
vision of work close to homes. Women should also 
be involved in monitoring and managing their health 
improvement scheme. When childcare would be no 
boundary the level of participation of women in a la- 
bor market will rise higher. 

Government should give power to the labor in- 
spection office to monitor decent work conditions of 
self-employed women in informal works. For example: 
household working, childcare, aged people care and 
other informal activities. This field is very sensitive and 
when women’s economic and social situation depends 
on work, they sometimes close eyes on working condi- 
tions or they do not ask question to themselves: Is it a 
decent working condition in 21st Century? 

Reality is that women dominate the unprotected 
informal sector. 

“Many women do get paid for domestic work— 
cleaning homes, babysitting, and doing other tasks 
for wealthier families. But even this work (in what is 
known as the ,informal sector”) falls outside of of- 
ficial statistics because it is often ,under the table“. 
The vast majority of these paid domestics are women 
lacking benefits or security in their jobs. This kind of 
work can provide women with some income, but such 
unregulated jobs are usually low paying and can trap 
women in situations that provide neither benefits nor 
means of advancement".4 

Georgia faces this sensitive and difficult situa- 
tion. Informal Works are not regulated at all. In re- 
ality there is more harm for women in this field than 
benefits. The lack of work in formal sector is the first 
motivator for women to go in informal sector and find 
job with poor wages and without the necessary con- 
ditions for health security. 

“The lack of official recognition of the informal 
sector has two main effects: on a local level, it ex- 
empts such jobs from health and labor standards, 
which laboring in a globalized world may result in 
unsafe conditions. And on a global level, like the 
invisibility of domestic work, it contributes to the 
continued marginalization of women in the global 
economy, through international policies that disad- 
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vantage or overlook such work and therefore the 
women who perform it“.® 

When the world is emphasizing on human beings’ 
dignity, we should realize that this value is like a liv- 
ing creature and depends on living conditions of a 
human being. 

» The right to work is often a crucial enabling fac- 
tor for dignity, personal development and social and 
economic inclusion“. - Committee on Economic, So- 
cial and Cultural Rights, general comment No. 18. 

As Georgia faces large number of informal jobs, 
the first step is that we need to make statistics to 
know exact number of informal workers, in parallel 
this process should monitor working conditions of 
these workers. Afterwards, the government should 
think about the legal framework which will regulate 
informal sector working conditions. This act should 
be mandatory for country’s population and should 
have normative power. In my view, this document 
should be a guide to the working conditions in in- 
formal sector (working hours, decent working con- 
ditions, decent working wages, working strength for 
ageing people, workers rest and leisure time and oth- 
er general aspects). 

But if we want to eliminate discrimination in in- 
formal or formal works, we should find its roots. In 
article 24 Universal declaration of human rights 
women have the right to rest and leisure and they 
should have conditions to enjoy these rights. Obvi- 
ously, women couldn’t enjoy this right equally with 
men if they will have a disproportionate share of (un- 
paid) work at home. If we look closer stereotypical 
assumptions and perceptions about, family and car- 
ing responsibilities, exactly these stereotypes are the 
root of the discrimination and limitations of women 
involvement in the labor market. The limitation types 
as we see globally is different: 

e barriers to entering employment and work; 

e lower wages of formal work and higher levels 

of informal and insecure work; 

e fewer opportunities for advancement.® 

International labor standards also address equal 
opportunities and equal treatment for men and wom- 
en workers with family responsibilities. — ILO Con- 
vention No. 156 and corresponding ILO Recommen- 
dation No. 165. 

As is mentioned in Article 10 of the Convention on 
the Elimination of All Forms of Discrimination against 
Women States must take all appropriate measures to 
ensure that women can enjoy the same access to the 





5 Book: ,,Outrage to Courage”; Author — Anne Firth Murray 
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same quality of education and training and the same 
opportunities in that sphere as men. 

Unpaid care work can be arduous, stressful, 
emotionally difficult and even dangerous for exam- 
ple: household work and childcare. If left women un- 
supported with heavy unpaid care responsibilities the 
mental and physical health of women may deterio- 
rate and degrade dangerously. 

States must work towards tackling and softly 
transforming traditional gender norms and stereo- 
types. The goal of this tackling should be: an equal 
distribution of unpaid care work at home and sharing 
responsibilities by men and women equally. 

“Increasing women’s participation in the formal or 
informal labor system was not seen as detrimental to 
women’s unpaid work, since such unpaid work was 
never recognized or measured.’ 

The fact is that working in the informal or formal 
sector has a direct proportional effect on the deteri- 
orating working conditions of women's unpaid work 
(housework) and the creation of a stressful environ- 
ment if unpaid work is not fairly shared between men 
and women. 

We see how many problems young women face 

. and we fearfully think about what happens with 
ageing? 

What is aging? A new stage of development, a 
new challenge for women, a new phase of life. How 
can elder women find new opportunities and how than 
can they use new opportunities in creative ways if so- 
ciety is stereotyping them as a burden to family, as 
caregivers and as not valuable asset for a country? 

1. Society and a country itself should change this 
concept, distorted perception, prejudices and realize 
that elder women are productive members of society 
and they must be treated with dignity and give them 
resources to fully exercise their rights. 

“Examination of myths and stereotypes that sur- 
round older woman shows how gender bias and dis- 
crimination intensify in old age everywhere, though 
the cultural forms may differ. Perhaps the most wide- 
spread stereotype is that of women as natural care- 
givers, a notion that continues to sustain the belief in 
many countries especially, in resource — poor coun- 
tries, that the ,,traditional family" will take care of its 
elderly. As several papers in this volume point out, 
the view of women as ,natural" family caregivers is 
one that is continually constructed and constantly re- 
inforced by social expectations and strictures. One 
study, in Italy, examines the ways in which these 





7 Book: ,,Outrage to Courage”; Author — Anne Firth Murray 
(chapter: laboring in a globalized world pg. 197). 


“LAW AND WORLD“ 


expectations permeate even casual conversations: 
women typically apologize if they are not caring for 
an additional family member, while men, far from be- 
ing expected to care for family members, are regard- 
ed as peculiar when they do“.® 

As we see the role of women in society by aging 
is minimized to caregivers. Why? Maybe the reason 
is in the roots. Society sees the little girls, adolescent 
girls and women as reproductive line — contributors 
of life and not as individuals who are mothers, work- 
ers, educators, mentors, managers, politicians and 
active participants of society. Stigmas sometimes 
give much harsh and devastating results than we can 
imagine. When society gives one main role to wom- 
en like reproductive potential, after some period they 
are seen useless, not because society is so terrible 
and inhuman, but because this prejudice is formed 
on the basis of the collective unconscious. After this 
type of formation society gives women an extra role 
(as extra benefit): caregivers. When we want to start 
return elders their real and own place in society, we 
should first change perceptions and attitudes of our 
collective unconscious. 

“Even in wealthy countries, older women’s pro- 
ductive contributions are seldom formally recog- 
nized. Many perceptions of older women as unpro- 
ductive stem from the belief that women’s productive 
role is limited to their reproductive capacity. Women’s 
value is believed to lie in their ability to bear children, 
and particularly sons. Once women pass the age of 
reproductive potential, they are seen as useless. It is 
assumed that they will no longer contribute to society 
and will instead become burdens, dependent upon 
support from their children and possibly their national 
government*.° 

2. Economic situation of a country and finances 
should be aimed at the well-being of the elderly and 
their integration into society. The main issue in this 
topic is the stage of the country's economic devel- 
opment: does the country have a poor economy or a 
stable well-built economy? Afterwards it is crucial for 
a country to implement financial methods and system 
which raises the role of women in gaining money and 
making them as an active workforce. 

As is mentioned in INSTRAW publication ,Ageing 
in Gendered World: Women's Issues and Identities”: 





8 United Nations International Research and Training 
Institute for the Advancement of Women (INSTRAW) 
»Ageing in Gendered World: Women's Issues and 
Identities" (Santo Domingo, Dominican Republic 1999). 

9 Book ,,From Outrage to Courage" Chapter: Aging in 
Men's world"; Author — Anne Firth Murray (new and 
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»Ageing, as a stage of development, is a challenge 
for women. In this period of life, women should be 
enabled to cope in a creative way with new oppor- 
tunities. The social consequences arising from the 
stereotyping of elderly women should be recognized 
and eliminated. Subsequent meetings on ageing be- 
gan to emphasize the integration of older persons into 
the life of society, regarding them not as a burden on 
productive members of society but as creative and 
productive members in their own right. Women, who 
because they live longer, represent the majority of 
older people in almost every country, are a particular- 
ly neglected resource in their elder years“. 

What are these aspects on which the new system 
for elder women should be built to raise their poten- 
tial contribution? 

INSTRAW is addressing concepts that have led 
to the injustice and afterwards is searching for poten- 
tial contributions that every woman can make to its 
society. Also it is worthy to discuss the role of modern 
technology in the improvement of women’s economic 
condition. In my opinion fee-free programs for learn- 
ing computers and new technologies can organize 
government in rural communities for women. Coun- 
try, government together with private business sector 
have power to increase recognition of importance of 
women and to give women the feel that they are mas- 
ters of their own fate. One way to give women control 
over their fate is giving them a chance for econom- 
ic activities. This includes the microfinancing loans 
for women. The reasons for special loan type can 
be: cottage industries, farming, cooking, agricultur- 
al work. Government should appreciate works which 
will not harm elder women, transform their role in so- 
ciety, decrease discrimination and finally eliminate it. 
At first sight reader may think: can this small invest- 
ment be substantial for changing status of women? 
My answer is Yes... Yes...everything starts from Will. 

The severe reality is that social exclusion, pov- 
erty, discriminatory attitudes, prejudices and per- 
ceptions regarding the role of women are generally 
more acute for older women than they are for older 
men. It’s obvious, this women’s disadvantaged status 
takes roots from childhood and adulthood and day by 
day intensified in older age. 

At first glance longer life expectancy is no doubt 
a sign of progress, which is the result of increasing 
wealth and access to medical care all over the world 
according to relevant percentage. When you look this 
picture from one point it is tempting to think that the 
problem of women in poverty is gradually and moder- 
ately ebbing, but unfortunately this is a false impres- 
sion. When you come closer and closer to this mosaic 
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you see a lot of problems regarding elder women and 
growing number of them without growth of economy 
and without changing the world's perception. Stereo- 
types bring devastating effect on elder women and 
for world as well. 

Georgia has one good challenge that elder wom- 
en are employed in education system, as Scientifics 
as Teachers, as Lecturers. But these are small per- 
centages. 

We need to translate laws, normative acts, state’s 


NOTES: 


goals in community. We also must focus on this is- 
sue. We need to make changes without disempower- 
ment of men and real equality with women and men. 
Men will be as gentlemen in society with new vision 
and respectful values. These are new challenges not 
only for Georgia, but for the whole world. 

| think these issues need to be deepened, ex- 
panded and will be present alternatives to goal set- 
ting / implementation around this core. So | decided 
to expand the vision in my dissertation. 
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4 Book: “Outrage to Courage” Author — Anne Firth Murray 
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5 Book: “Outrage to Courage”; Author — Anne Firth Murray 
(chapter: laboring in a globalized world pg. 196). 

6 Committee on Economic, Social and Cultural Rights, 
general comment No. 18. 
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8 Book: “Outrage to Courage”; Author — Anne Firth Murray 
(chapter: laboring in a globalized world pg. 197) . 
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9 United Nations International Research and Training 
Institute for the Advancement of Women (INSTRAW) 
"Ageing in Gendered World: Women's Issues and 
Identities" (Santo Domingo, Dominican Republic 1999). 


“LAW AND WORLD“ 


10 


Md abob0 L6bMB.@Mgd0L Q_zbIGQMbOH@Jd0d0 
63e0EMb 0M0M dg0G0696 Oo 099O0b B06MA0@Nbo- 
9 630M00 80096006, OOdMZN@g09@bO doMo 
d30CMg900V Oo, GQLOI~MOMd, doM0 9OM367CM0 Joo0- 
30Md0) dbdHO0g9%089"." 

2. JB8QY6OL 938M6MId0397HO LOAAQGOS Od Qobo- 
6Lg60 BodNdHyjeEwO YOOo oyMb oboZmMesgbgsob Bg- 
MNMOM|Md0B) God bodfMB0OM|d0d0 Bow o0b*9- 
BMOd3N0B. 00 MQIOL AMoZ0M0 LogoMboo Jggyobo 
98M6MG037H0 BobZgd0MoMg00b MMEMM gQhosdg 
NDYMRYYQo: JBgyobobk MoMad0 g38M6MG0Zd oggb 
OF LHHNM|MN 30MZO@ 08969090 93M6HMd080? 
O00 090O924 J3ZgYyGoLMBab BoM@o0dby3gh0 06003869- 
MMdd o93b, OO0HQMEMOL Qobobbymo AQnM~@I|d0 
@od Lab|gIS, MMAQM NE QOdMOObL Jomonod Mab 
QIMOL 0M8M38gd0d0 Od BOM OJgHOQM LodQdoM do- 
MdO hodMyoewndgoo000. 

MMZMHEY oMbodbymod INSTRAW 387970030(30- 
0dN ,@odd9M9d0 BgbM|QMY|M bodyoMMdo: Jomoo 
bog0Mbg00 Oo NM|gH)Md900": ,~W0d9MId0, O©MBC- 
3 8063000900 9080, 800639300 goc~gdo- 
boMgab. 303g900U 00 b9M0MEOdN Joowgol ROO 
GggIMOM sgogog@mo g600 gogjd3c@og@bgb 
000%) GgVdEMVECMMGJOV. 0L63M306 Jooy|ebg oO- 
bg07e~M0 bH|IM]OGN8900M B6M639g7C@ LO300@)7- 
0 69098900 0MN0Hg07E~ FYbOo og6gb Oo oMdem- 
0QGb300U. ©d9MHIJ60U LO3Z0M0006 MOo0303d0MHg00M 
B000HM9EM AMAO|36M Jd7b39g@M]7089 Wonby~O 
008B0UG0 0b03M3060 o@ddN06960L Lo8MB0M@M™- 
goob (303096000 060980030089; ob63m36g900b 
80660030 0M OMBMHER3 630MM0 L6b6MB6@MIgd0U 
SOMOIIGOIE 69309089, 01O0IO O©MBMO3 3MgJo- 
G09 OS BOM@RIGM0Ij@ 693Hg00L0 00300600 
71909000). Joemg60, NGOL B00E, MMA 7Q0~ Agabo- 
6b (3030M096, MoMJANL y3g@o JggYgbOU bb6Ov8- 
d70MN OMdGNHJdOL YIAHQGLMOL 6dHdM0OBg9696 
Od B0HL0ZINMHIGOM IBIMBIOIN IMac MgbgC- 
b0 0006 bdbO@08dVMOMdaL 6900M@d0." 

o oH ab ob 06899960, OMAQEMOD LOoQ7d3gm- 
893 J6@o DJgoJdbob oboZMZ060 Jomygdobmz3ob 
obo~™MN LOLD|IIS, DOMN 8MAgbR30RMO B38@mocob 
OLODDMM|]OMdO? 

INSTRAW dodoMMo03gb 3M63993R3090b, MMmd- 
M0903 QBLODOMHMEMMdS Bd00MNHZ00 Oo dQdM_eE 
QdJoL 8MHQ6G09M Bgmoemb, Mmdgm@moG ysa@o 
Jomb AgRdmMd Mogob boBMZ0O@M|]db0d0 JAgodo- 
6Mb. ob989 JbNd3ZH9MMBZd600 DJANIMZ0bN~MMOM 
M06009DMM3Z9 HAIJBMEoMB00L MMM Jomgoob 
98M6MI037MN AMZMIMHQMOOL BodVISMdgbygood0. 
H9d0 AMbOBMgd00), 30MEB0 0gJ6g00, MY Mgg0MbHge- 





10 Book "From Outrage to Courage" Chapter: "Aging in 
Men's world"; Author — Anne Firth Murray (new and 


revised second edition). 


do, LOQEngd0dN AMOZMMdO MMeobodgoob @edz7- 
Bg98b JomygodabMgZob go0639MZ60~M BMdds0jhQmHOL 
Mod OHO HAJEMEMMAQOAL oMZOLgb0BN YQo0b~m 
BHMEBMIAQOL. Jggyobob, AMOBMMdob Oo 3gmd~M 
0NdbgL LadImdMML of3gmM Agbod~@mgd6emmdd e@oddbo- 
MOM Jomod 30600369MMZ60 MMMoabL oMoNo- 
god Od 08MdHMd06MH Jgowmygdb, ©md obobo bo- 
89M0M0 dg@Ob JBgdJIHBQAEM|OO OM. 9HM-QMOO 
Bd0 ADOLOMZOAL, MMI Jomgodb B0L396 3MHHHMOO 
boZgyMoM d9@dg, gb oMab DoMMZOab 93MHMd0BqM0 
0JH03Modg00b Dobbob 403900. 9b AMNBOZL JoOmmo 
B0ZOMLOQO60HLE LgbLoO|gdb. L8ggooe~yMo Lgbbob 
Hodsab boyyd3ggmo AgNd~Mgdo0 OYMb: bodgAMb|aM 
(cottage industries) D6b@ALAM0gd0, JOBOMIAMAIdg@D- 
00, LOdBOM]7EMM, LOLMYMM-bodgAgMH|M bodydo- 
M90. OMO8MMO09 JOO AgogobMb bodydomy|oo, 
MMIAM|)O0GY OLOZMZ06 Jgoengob BOoHL oH Booygbg- 
096, BOMOdJIGHob Ob03M3Z060 Jomygoob MmMmMo bo- 
9MQ0OM]d0d0, DQoDBGOHML MONL3ZMNdNH0B30D Wo 
Lod6MEDME $0900, LMIAMAMOZMHob ob. AMO Agbgw- 
300), BZNMOZg~Mb Agbod~Mmod goghb@gb d9aMdHg- 
00, M©0dMgbo@ Agodm@mg|do gb ABZAM|] Nb3ggbHaGOo 
oMbLg60H0 NOYML Jomob LHoAQbLOL JgBZgMOabLoO- 
30b? Agdo sobygboo @oob! Moodb... y3ggmogygho 
06y900 b900bQ06. 

863039 Mg0MMd00 Ob, ©MI LMEBNOEMYMO @o- 
Moygemomdd, bomoM0dg, Oob3M0d0b0309MO Wo- 
8M30M9d97eM]900, BOHYMEAQH90d0 Oo oMYdo Jomob 
MMMO6 0090MM]900d0, AMNMOOOOD YQYO~ eo- 
BDOQM|OYMd OLO3ZMZ060 JomygdsobMgob, go@M| 
0L038MZ060 BdddZ{Z039dOLMZOL. odZoMoo, Md Jo- 
Md OModbAMboYyMHgM LAH QLO 0030d3Md0@06 
Md DMBMMONMMd0O6 aM|db boMoggb Oo FBO 
Md JBOOE 0bHgbbogVM0 ba Yo obogdo. 

JMO AQAdAD@Z0M, LOBMER0@MOL bobahmdmMmn3~- 
00 YOIZI@Mo@ Gobbscnob bodoboo, Moy 3gnm0~m- 
OM|MdOL BHEO@abd Od LOdAGMNZNHM WobdoMgd0b 
bg9eMdNbLo6BOMIAMSOb 49MJB0d, IMAM ALMAYRMo- 
do Agbod0dNbo 8HMLRQZHH IMO Aoh3ggbgoemob oo- 
Gobd0@. MMA )bLOGY 00 LyMoMb gHOO ByMbOwMoH 
0gbj9M03H, BOYOYMOS OO DgndmMy|do0 0QaJMomo, 
Md boMoMndg9d0 AYyYMQO Jomygdsob 8MMdeEn|Id0 
M6O0MHM60M Od Mo6dADIM|ABMIMoO JHgoo, 
80800 LodBQboMMO, gb IQMoMHo0 Imodggwmomy- 
000. MMO JYMOO Od FROM Boqoommg3g@g600 od 
AMB00ZOL, OONHOHOZ8OH OLOZM3Z060 Joemgooab dodo- 
MO oHMbg0g 7oIMZ 8BHMMOM|IOL Od odobMob 
JODO, 00 8MMdM|dgoOOL BBoMO M0303b, 93™- 
HEMIOZOL BoVdsZMOQLQbOL oMoMb|_dMOd0L Od BLO- 
QBMnmdo oHbgdy@o Bgggs@amo bgwgg00b Brb- 
89. LIM AMAHNS|0N B30 M0d06BM|B9IM Boge@gbob 
00M@g696 obo3M3Z06 gomygo0d9 Mo obg|939, IM|JEn 
BLMQeMnmdbg. 


“LAW AND WORLD“ 


LogoMOMZICML JHOO 30MBO B00ME39Z0 ogg8b 
— 0L03M3060 Joego0 MobogJdgogmbo oH006 bogo- 
HAdHoMMM|dEMO bab|gd0d0, MMAMHE 093609%9- 
00, MMAMHL JoLbogemg0CMgJd0, MMBMHML M|JIHM- 
960, 00800 gb 030%) 8MM3gbA00. 

H396 a38goM@g00 LodoMHMmob 6MHdAgoob, 6~™- 
HI0H0IMO OJHQgoOL Od LobgMIAGBNQOMb Oobobymo 
BNBHgdab OBHAQMAM|0 LodMZQ0OMJd000. A396 
00 LdZ{NMbBALY JOOo AMZoOONHMHD QomZVboMy)dedo. 
HgoemygmHo Mobob6MMMonab JoMgoom gomygodbo Wo 
800030390b IMHMHoL JOO JQZIMOD Y3{Momy|oob 
B0HOMM3N9M|]OO AOd303900L YReMgdgo00b Jg- 


BMOYOZOL (Mo0Z606gd0b) B0M|]dQ. 0000303900 Lo- 
9MB0OM]Jd0dN 09690006 MMBMMEY $96heMdg6960, 
0600 b9OZND Od MOMb|AQEMO Qobgy@mogono. 

BQR0JMHMd, gb bogambge00 ADAH HomMMdodgsgd0b, 
B0IModbL Od 00 4OMMZOL B0MdgIM Aodsbgd0b Wo- 
bobg0/dgbMymgdo0b omMpgMbohng9d0b 6oMdM- 
MEg7Hob LogaMMA|db. odOHMIE gBoM0g86y38009, 
MoboMhAg60 ALsg~MMOdo Agdb LoMabgMPoyom 6od- 
Mdd0 20638080000. 

NOJOMaLHN 0EO0d006Hg9d0 Jdb006 Mgo0~My|M bo- 
BMQ0OMJd0b, MMIAQgEnY LoYygoMyAa@ab Oo JAd80- 
OMOAL 3M639QBYN0d) oMab Modgbgdymo. 


“LAW AND WORLD“ 


11 


